
EMPLOYMENT AGREEMENT

This Agreement made this 9th day of March, 2015

B ETW’ E EN:
RIVERSIDE HEALTH CARE FACILITIES INC.

(hereinafter called the ‘Riverside’)

-and-

Darryl Galusha
(hereinafter called the “Executive”)

WHEREAS the Executive’s employment with the Riverside commenced on or about July 15. 2013 and the
Executive is currently employed with Riverside in the position of Vice-President Long-Term Care and
Senior’s Services;

AND WHEREAS Riverside is in the process of an organizational renewal and has offered the Executive
employment on the terms and conditions set out below;

AND WHEREAS the Executive has agreed to accept continued employment with Riverside on these terms
and conditions;

NOW THEREFORE in consideration of the mutual covenants and agreements herein contained, the parties
hereto auree as follows:

I. Responsibilities

1.1 The Executive shall be employed by Riverside in the full-time position of Vice President. Long-
Term Care and Senior’s Services (“the Position”).

1.2 The Executive shall report to and take direction from the President & Chief Executive Officer.

1.3 The Executive is expected to fulfill those responsibilities and duties normally associated with the
position of Vice President, Long-Term Care and Senior’s Services for a health care institution and
as established from time to time by the Board or pursuant to the By-Laws of Riverside (the “By
Laws”), including those responsibilities described in the attached Job Description as Schedule
“A”. The Executive agrees that he has reviewed and is fully familiar with the By-laws and job
description and, in particular, with the provisions establishing the responsibilities and duties of the
position.

1.4 The parties acknowledge that it is a term and condition of the Executive’s employment hereunder
that the Executive uphold and maintain compliance with all provincial and federal laws applicable
to Riverside’s operations. in addition to Riverside’s policies and procedures as set out in the Code
of Conduct and other organizational policies, as they may be amended from time to time,

2. Recognition of Seniec

2.1 The Executive’s service date with Riverside of July 15, 2013 will be recognized for the purposes
of this agreement.



3. Compensation

3.1 The Executive’s maximum total available annual compensation, including incentive, will be
$118,000.

The Executive’s total compensation package is subject to the Excellent Care for All Act, 2010, as
amended (“ECFAA”),and the Broader Public SectorAccountabilicvAct,2010, SO. 2010, c.25, as
amended (the ‘BPSAA”).

Riverside complies with the ECFAA by allocating incentive compensation based on (tie
Executive’s contribution to achieving annual targets as defined in Riverside’s Quality
Improvement Plan.

3.2 The Executive shall be reimbursed by Riverside, upon presentation of appropriate receipts, for
annual membership and licensing fees approved by Riverside. in order to maintain active
membership in professional associations which are relevant to the position held. Annual dues and
related expenses will be paid by Riverside for membership by the Executive in work related
organizations.

3.3 The Executive shall be reimbursed for all expenses other than automobile expenses, which are
actually and reasonably incurred in connection with the performance of duties upon presentation
of appropriate receipts. and in compliance with Riverside’s policies.

3.4 For purposes of assisting with professional development and effective performance of duties,
Riverside supports the Executive’s attendance at applicable conferences/conventions/and/or
professional coaching services. Riverside shall reimburse the Executive upon presentation of
appropriate receipts, for such pre-approved reasonable professional development fees, up to an
agreed upon annual maximum.

3.5 The Executive is eligible to be enrolled in the benefit plans offered by Riverside for its executive
group, as amended from time to time. The Executive will participate in Riverside’s pension plan.
Attached hereto as Schedule “B” is a summary of the benefit and pension plans currently offered
by Riverside to members of its executive group.

3.6 The Executive is entitled to vacation as offered by Riverside for its executive group, as attached
hereto as Schedule “B”. Any unused vacation accrued may be carried forward in accordance with
Riverside’s vacation policies. Vacation time shall be taken at a time or times agreed upon
between the Executive and the President and Chief Executive Officer

4. Termination of Employment

3.1 It’ the Executive wishes to resign as Vice President. Long-Term Care and Senior’s Services, the
Executive agrees to provide Riverside with a minimum 60 days’ notice aftenvards. Riverside can
waive in whole or in part without further obligation to the Executive.

4.2 Riverside agrees that if it wishes to terminate this Agreement and the Executive’s employment,
without just cause, it will provide the Executive with no more than one (I) month for each
completed year of service, to a maximum of eighteen (18) months.

The parties agree that the notice period may be satisfied by way of working notice, salary
continuance or lump sum payment or any combination thereof. in Riverside’s sole discretion.

Payment to the Executive under the provisions of this Section is inclusive of any termination pay
or severance pay due to the Executive under the Eniplovment Standards 1cr, 2000, or applicable
equivalent legislation and is in full and final settlement of all claims,
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In the case of termination of employment under this Section 4.2, Riverside shall provide the
Executive with outplacement counseling to a maximum cost of $5.000.

The Executive shall be obligated, following termination of employment, to make reasonable
efforts to obtain alternative, substantially similar employment. Should the Executive obtain
alternative substantially similar employment or become self-employed during the notice period,
Riverside will cease making termination payments hereunder and will pay the Executive fifty per
cent (50%) of any unpaid balance of termination payments in full and final settlement of its
obligations hereunder.

4.3 Riverside may terminate this Agreement in its sole discretion. at any time, for just cause. Should
the Executive’s employment be terminated for just cause. the Executive will not be provided with
any notice or payment in lieu thereot or any payments of any kind, except accrued and
outstanding vacation pay.

4.4 The parties agree that certain events will frustrate this Agreement. The occurrence of such events
will automatically terminate this Agreement, xvithout liability or obligation, including notice or
pay in lieu of notice under section 4.2. to either the Executive, or to Riverside. except as may be
required to meet minimum applicable employment standards. Events which will frustrate this
Agreement include:

• the death of the Executive:
• the permanent disability of the Executive; and
• any other event accepted as frustrating a contract of employment under the governing law

of this Agreement.

The parties further agree that the Executive will be deemed to have a “permanent disability” if the
Executive is unable to carry out substantially all of the duties as Vice President, Long-Term Care
and Senior’s Services for a period of ISO days in any twelve (12) month period. The parties also
agree that the permanent disability of the Executive as defined herein will amount to undue
hardship for Riverside. releasing Riverside of any duty for ongoing accommodation.

4.5 If the Executive wishes to resign from his employment with Riverside, eligibility for and
enrollment in the benefit plans outlined in section 3.5 and 3.6 hereof will continue no later than the
last day worked by the Executive.

If Riverside wishes to terminate the Executive’s employment without just cause, eligibility for and
enrollment in the benefit plans outlined in section 3.5 and 3.6 hereof will continue for no later than
the last day during any minimum period in which such benefits must be maintained pursuant to the
Employment Standards Act, 2000 as amended. Incentive payments owing per the Quality
Improvement Plan performance targets will be prorated based on the numbers of months of
participation in the current annual plan upon termination.

4.6 The Executive acknovledges and agrees that the termination provisions set out above are
reasonable and are in complete satisfaction of all obligations that Riverside has or will have to the
Executive arising from the termination of tins Agreement. or of the Executive’s employment.
whether statuton’ or at common law. The Executive accepts the terms and conditions of the
termination provisions set out above as full and complete consideration for all foreseen and
unforeseeable losses, claims, damages, benefits. costs, etc. arising out of or connected with the
Executive’s employment (whether statutory or othenvise) and the termination of that employment,
including the manner, process or reason for such termination. Upon provision or payment of the
above notice or payment in lieu, as applicable, the Executive agrees that the Executive will not be
entitled to aay further payment or notice of termination of any kind.

4.7 It is intended that the notice provisions in tins Agreement include any entitlements the Executive
may have to termination pay and/or severance pay stipulated by the Employinei;r Standards Act,
2000 as amended. In the event that the Executive’s statutory entitlements exceed the notice
provisions set out in this Agreement, then those statutory entitlements shall replace the notice
provisions in this Agreement, and no further payments, notice or payment in lieu shall he required.
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5. Riverside’s Property and Confidentiality

5.1 The Executive agrees that all items created, developed or used during the Executive’s
employment, or furnished by Riverside, including all inventions, systems, research, equipment,
credit cards, books, records, reports, files, diskettes, manuals, literature and confidential
information are the exclusive property of Riverside and shall be surrendered by the Executive to
Riverside upon termination of the Executive’s services under this Agreement.

5.2 The Executive agrees that during the Term of this Agreement, or any time after the termination of
this Agreement (except in the ordinary course of the Executive’s services to Riverside), the
Executive will nol use or disclose non-public information acquired by the Executive concerning
the business or affairs of Riverside.

6. Entire Agreement

6.1 This contract constitutes the entire agreement between the parties and any previous agreements,
written or oral, express or implied, relating to the Executive’s appointment as Senior Director of
Senio(s Services and Administrator, Rainycrest Long-Term Care Home are hereby void.

7. Amendment to Agreement

7.1 Any modification to this Agreement must be in writing and signed by the parties or it shall have
no effect.

8. Severability

8.1 In the event that any provision or pan of this Agreement shall be deemed invalid by a Court, the
remaining provisions shall remain in effect.

9. Waiver

9.1 Riverside reserves the right from time to time and on more than one occasion to waive any of the
obligations of the part of the Executive in this Agreement. No waiver by Riverside of any breach
of the terms of this Agreement shall constitute a waiver of any prior or subsequent breach of any
obligation.

10. Governing Law

10.1 This Agreement shall be construed in accordance with the law of the Province of Ontario and the
federal laws of Canada applicable therein.

11. Successors

11.1 This Agreement is binding on Riverside and any successor to it.

12. Independent Legal Advice.

12.1 The Executive acknowledges that the Executive has obtained independent legal advice before
signing this Agreement. The Executive further acknowledges and agrees that the Executive has
read this Agreement and fully understands the terms of this Agreement, and further agrees that all
such terms are reasonable and that the Executive is signing this Agreement freely, voluntarily and
without duress.
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IN WITNESS WHEREOF the parties have executed this Agreement in counterparts, each of which when
delivered, either in original or facsimile form, shall be deemed to be an ori”naI all of which together
shall constitute one and the same aureement.

LA

_____

W ITN ESS

Print Name

Darryl Gafftha

Date:

‘7
RIVERSIDE HEALTH CARE FACILITIES INC.

By: /011e
Print Name: 7€ JiAc /tti’
Title: 7rer,drt,% and CEo
Dale: 20,/a y,/ 2n

D



ACKNOWLEDGEMENT

I hereby accept continued employment with Riverside in the position of Vice President,
Long-Term Care and Senior’s Services on the terms and conditions set out in the attached
employment agreement.

I warrant that I have been provided with an opportunity to obtain independent legal advice
with respect to this notice and the employment agreement, and that I have obtained such
advice.

______________

‘5
SIGNATURE

NAME (Piinted)

Connecting L’omznuniiles-L’ommkted to Caring



Schedule A — Employment Agreement — Darryl Galusha (March 9, 2015)
RIVERSIDE HEALTH CARE

JOB DESCRIPTION

POSITION: Vice President, Long-Term Care and Senior’s Services
DEPARTMENT: Administration
RESPONSIBLE TO: President & Chief Executive Officer
DATE-ORIGINAL: 01/13
DATE-REVIEWED:
DATE-REVISED: 02/15

QUALIFICATION NECESSARY

• Post-secondary degree or equivalent professional experience, Masters an
asset

• Certified Long-Term Care Administrator
• Minimum five years progressive management experience in residential

long-term care
• Excellent supervisory and leadership abilities in the areas of human

resources, finance, labour relations, marketing and department co
ordination

• Experience in the application of and compliance with LHIN MSAA and
LSAA accountability agreements

• Exceptional public relations and communications skills
• Advanced working knowledge of the internet, MS Office, specifically Excel

and Word
• Must express initiative, good judgement and foster a positive work

atmosphere
• Working knowledge of Ministry of Health & Long-Term Care Act and

Regulations, Occupational Health & Safety Acts and Regulations.

BASIC RESPONSIBILITIES:

Reporting directly to the President & Chief Executive Officer and a member of the
Riverside Health Care’s senior leadership team, the incumbent is responsible for
optimum resident and client services for a 164-bed long-term care home,
ELDCAP operations in Emo and Rainy River and district-wide community support
programs in accordance with legislative requirements and corporate standards.
Through effective planning, direction and control, the incumbent will manage the
overall operation of the home within allocated resources and oversee all financial
matters.

In this role, the incumbent will receive support from a corporate team of
professionals to support leadership at the home and in the community. You will
also help develop and champion Riverside Health Care’s emerging corporate
seniors’ strategy.



Job Description: Vice President, Long-Term Care and Seniors Services

SPECIFIC DUTIES:

1. Responsible for the daily operation of Rainycrest Long-Term Care Home
and ELDCAP operations in Emo and Rainy River according to relevant
legislation.

2. Establish excellent communications and relations with residents, families,
family council, resident council, volunteers, employees, physicians,
Riverside Foundation, service groups, senior citizen groups, etc.

3. Co-ordinate and negotiate letters of understanding and contracts for
professional services with outside agencies in consultation with the
President and Chief Executive Officer.

4. Lead corporate-wide long-term care initiatives.

5. Co-ordinate negotiations with the respective unions operating within
Rainycrest Long-term Care Home.

6. Provide opportunities for community involvement in the home.

7. Ensure compliance with all legislated standards and regulations relating to
the health and safety of the workforce.

8. Attend and participate in board meetings as required.

9. Implement corporate systems and processes to improve the quality of
care.

10. Act in accordance with the Long-Term Care Homes Act, Occupational
Health and Safety Act, Public Health and other regulatory requirements.

11. Implement best practices in the home to support quality resident care.

12. Maintain employee communication and recognition initiatives and support
staff in adopting excellent customer service with residents, families, co
workers and stakeholders.

13. Lead the annual operating plan, participate in development of the annual
capital and operating budget and manage within resources, in conjunction
with corporate finance.

14. Recommend staffing levels in accordance with budget and oversee the
performance management system for all departments.

15. Manage human resources through a collaborative approach with
corporate Human Resources, employees and union representation.



Job Description: Vice President, Long-Term Care and Seniors Services

16. Supervise, coach and mentor management employees.

17. Performs such other duties as may be required by the President and Chief
Executive Officer.

CONDITIONS OF EMPLOYMENT:

1. Human Resource Policies

2. Corporation Policies

3. Department Policies



Schedule B- Employment Agreement — Darryl Galusha (March 9, 2015)

TERMS AND CONDITIONS OF EMPLOYMENT
Executive Staff

1. Vacation: 4 weeks after 1 year of service
5 weeks after 5 years of service
6 weeks after 10 years of service
7 weeks after 25 years of service

2. Statutory Holidays: Eleven (11) days per year + four (4) floating days

3. Sick leave: H.O.O.D.I.P. Short-term Plan, 100% Employer funded.

4. H.O.O.D.I.P. (Long Term Disability): 100% Employer paid.

5. Group Life Insurance: Basic of S5,000.00 or coverage two times annual salary.
100% Employer paid.

Accidental Death and Dismemberment: Coverage equal to that of Group Life
coverage. 100% Employer paid.

6. Voluntary Life Insurance: Elective coverage available 1X, 2X or 3X salary.
Employee pays full premium.

7. Extended Health Benefits — 100% Employer paid.

8. Must be physically capable of performing the essential duties of the job.

9. Compliance with all applicable policies, procedures and regulations (including
future amendments).

NOTE: Enrolment in benefit plans, etc. are in accordance with Personnel Policies and
the terms of each respective plan.


